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1. Verbal Reasoning:8 Question x 2 marks =16 Marks
Series, Analogy, Classification, Coding-Decoding, Matrix, Ranking Order Test,
Direction and Distance Sense Test, Logical Reasoning, Assertion and Reason,
Statement and Conclusions, Statement and Course of Action, Situational Judgment.
2.Numerical Reasoning: 5 Question x 2 marks =10 Marks
Series, Analogy, Classification, Coding-Decoding, Matrix, Common Property, Data
Interpretation & Data Verification, Date/Calendar.
3. Arithmetical Test: 5 Question x 2 marks =10 Marks
Arithmetical Operations, Percentage, Ratio, Fraction, Decimal, Average, Profit and
Loss, Time and Work.
4.Non-Verbal Reasoning:7 Question x 2 marks =14 Marks
Figure series, figure analogy, figure classification, figure matrix, pattem
completion/finding, figure formation and analysis, rule detection, dot situation,

water/mirror image, Venn-diagram,
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Language Proficiency Test (LPT)
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(English Language Test)
Full Marks: 50

1. Comprehension: 5 Question x 2 Marks 10 Marks
Five questions will be asked based on the passage given and most off the question
will be based on fact:
2. Vocabulary: 10 Question x 1 Marks-10 Marks
Ten questions will be asked to assess their grasp on the English language
vocabulary. The questions will be on following categories:
2.1 Using the word in a sentence retaining the meaning
2.2 Single word for expressions
2.3 Synonyms/antonyms
2.4 Derivatives
2.5 Prefix and suffix use
3. Translation: 1 Question x 5 Marks = 5 Marks
A short Nepali OR English text will be given for translation into English OR
Nepali.
4. Conversation or Summarization: 5 Marks
Candidates will be made to complete an incomplete conversation regarding some
inquiry about a place, thing, person, event, direction, or activity (Maps or
Information will be provided in the paper). Or Candidates will be asked to
summarize the given passage.
5. Essay Writing: 5 Marks
A brief (not more than 200 words), but organized essay on some topical issue not
necessarily and strictly related with the profession. Prompts will be given as hints
to facilitate their essay writing.
6. Short Report (Letter-form): 5 Marks
Candidates will be asked to write a brief report in a letter-form addressing their
immediate commanding officer on any incident.
7. Structure Testing: 10 Question x 1Marks-10 Marks



Questions will be asked to assess the sentence making ability of the candidates. The
questions will be based on any of the following categories:

7.1 Parts of speech

7.2 Tense

7.3 Clauses

7.4 Sentence formation: questions, statements, tag questions

7.5 Phrasal expressions

7.6 Transformations

7.7 Prepositions/conjunctions

7.8 Articles

U """ AUTAT HTHT GHeror

(Nepali Language Test)
q‘:\UﬁQEF: Lo

9. STt i@ 30 3H
2.8 GO ermT ey e 0.4 37k
8.2, Traffa forserent ararem gfqae ar fae oem 0.4 3R
2.3, Tafir=1 forserent w=r-arenar o=, uidsTr =, Fe=om T foqme eieq 0.4 37k
8.¥. GrEme farsamr fevaft oe 0.4 3k
2. AuTeAt SATHRTOT b TE*R FHh=2 0
2.2, T, 3UHThT ST
R.3. FTERATRT FEIN0T: B SRS Hh T (T TRy Ehwor
R.3. 99 ™
R.¥. A=Y, IR R (Teed/3TIee)
R.4. ¥, T, fsramae, farsrsor T fuma
R.E&. SISl
3. fafae b T+ FFh=2 0

3.%. Tafs= STecg®RT AT TN, SRR A

3.3. SWH ZeehTenl 37 QAT WId G T SATRHT AT
3.3, STToTHR! AR

3.¥. ITeeh! foreqdlierTT

3.4, IFTeedTe sfa1 feure




T a= (Paper I1I)
YITTTA AT udreror
(Professional Orientation Aptitude Test (POAT))
Part I
qgﬁg@": 200
YT gTfeah I (Professional Knowledge)
Y ;. R "I Y
fie

Eus & (Section A)

2. STHT MTSUTITehTeRT TS TEH Ui 4 37eh (3 T9T 4 31k, § T Lo 3ih)
2.2, TS T&dieh! 7T fshan

8.3, T3 T&ihl shTH, Fhcied T ATCHT U SATeUTes

9.3, AT Uikl TITSATcHE L=

8%, TS Tl T f-{iereh asiict STH T it AT

§.4.TTS &l THEeh! hTH-heied T AT

R. QT TIEUTIT 20 3R (R TH & 3h)

R.2. YEITeh! ST, Heed, TR qfT Fefiad Jeftes

R.3. G wiH{de® (s, Taw T fefee)

R.3. el AT, FaT Tk, forswur, vaTe T e

R.%. NTE: 9RO, aeR, ¥ Fa=IurehT Juree

3. TR T AU ATEATT R0 3R (R TH & 3k, § TH Qo 3ieh)
3.2, JUUY: U=, T T hE

3.3, UTTHT TTESR ShTEH, AT, WA SIfoie, T, el STORTH ifiTeh qe
SR GEThTITEIHT STl T I fiee

3.3, IUUY T T, Heed T foferes

3.%. FETEI GTequ

3.4, SRR S

3.8, GHAATE: TRWTHT, THATe Tat e faqo Fiee

3.9, WIS T YA TTHYd TSI aferes

3.¢. STHTOT: Wi, SHTOT Heher TTat et o o es

Eus ¢ (Section B)

¥, 9l eI 94 3k (2 T 4 3k § I %0 i)

%% IS qT ST T




¥. 3. BT BT T GESTh! Geet

¥. 3. G YT JHhT Ih

¥. Y. A T Ied

¥4, WE

¥ &, S, SN T HISST -k T Y8

%\, TS FATHI ETEAUTHT Telieh! Hfteht

¥.¢. Bh TSZEH: AT Tedleh! ST T yifHet

¥.%. 3UEUIA: TR T §LAIIERT ST B FeTee

4. THTIHT SFEAT Y Ik (4 TH Y 3h)

> JUTcTeh! Sl

> HAvd faRiwdres, HEf shruTicTent, SAareeTUeht T =ITadTicteRt

> TifeTeh Beh T ohded, Tsaeh! et fagra, fifa e el

> TsTeh! GTEFT TUSY YRR dIShig

> ANCTAR TEURANT STEI ST, Sleh Tl SR, Feffer AT, Tivger wifa
eI ST

> TR GRaTT Grel-2il SHareT, Hehdohai [ JTUehT

> e U, 2083 7T Ted frmreedt, 008

> HThT ST (EfRdT) U, o0loy oI WIT R, UI=88 3, 3, ¥ Ty

> HTeh! HISTERT ST fafer |igdT, Qo019 i qitess 3

> Har a7 I SFIET U, 0%R T TE G Tref~eId ShIes

> TR GhR FoaTe U, 0%

> TTSUTfeTehT TS T&dt U (T TIME 2043 Afd) R0




Part 11
UITHTA SATERIeh ULequT (Professional Behavioral Test)
4, 3
a1 : wy, fide
T AT TRt afeh TOHT T hrie: I ST, T, STORTehT T, §at
qEHT, e T s e, STTedl v, Ushis, e, @, e, firg fremmr,
G THTRIehT FHHEEET AT T [G3UehT fauaesdT I |ife s |

1. Situational travel time U 3R
2. Incident Report writing Y 3k
3. Simulation/work sample Y4 3Teh
<Iqel TRUT (Fourth Phase)
forors Tamees wiieror

(Special Medical Check-up)
U Hareh! qenT gtk T gt el AUAIS] U T fHgT, R08% i SIEE-] A
SIEAT AT THISH B |

greit =roT (Fifth Phase)
T W1 (Competency Test: Group Discussion) T F=qaLardt
forar quigeh et gorredt
ETHdT a{fequr | Lo Hifaeh
(Competency Test: Group
Discussion)
F=aLaTdt (Interview) %0 B lItcED

Q- it =0T ST=qTiceh! T&THaT TIeor (Competency Test: Group Discussion) dT
A=A T TedTy :sﬁ SHcaREEen! fetfad aier T aeqar adeqor (Competency
Test: Group Discussion) TT ST=aTdl THETeh! TTHISS SIS FeT ATHIGheh! HTETTHT
ATIATHH STTER el IR TS |

EEI]

afkfere-(F)




WW&W Cﬂf‘}:@ﬁf TLreruT (Professional Orientation Aptitude Test) Ea)
"Part II' USTHTA SATERIeh ULTequT (Professional Behavioral Test) i TTS-LTHT
gdrerreffert 1T Guidelines
9. AT YT Yel SAfUeha/Tell e SAfUehd TeR! YeHT W & W YEd
FUATIATS I U4 HAHATes (Competencies) HTY TH Ie3Tt AT USTHTT &I

TEYRTOT TTeAT THTSIT U & |

R. Toifaa olied AT ST=id qrd T el URTATA. AR SRI&0T (Professional
Orientation Aptitude Test) farent 'Part I' OT TEehl USTRTA SgTf~deh I (Professional
Knowledge) i ferRaa wdier TuTe ST UTa 'Part [1I' HT Tkl UTNTG STagTiveh qeqor
(Professional Behavioral Test) 3T @TAT 3TeRIR 4 T EmRTTER w4 fimeant aifruesl S |

R.%. URTATS STy wiegor R ®0eT LY fieeht aier STy geiTa qdemefiese Part I'
FI IWYRAFEE TATS AR & TS T Ael G@adT 'Part [1' 1 AR STy
SR Toreur g4® T Ith ST A THE femer W T |iel STgReashmr
Her TTHTRT e 7e2 T o fieen! am s |

.. "Part II' I USINTG AdeTe T (Professional Behavioral Test) AT |ifeH
SEEeh! It ST Eeh T (HIGE TTNThT TATHT AT TE]oH &0 |

3. USTITG SaETieh UeIuT 3T=rTd Situational Travel Time, Incident Report Writing
Simulation or Work Sample ot wderor i B S8 s=wia e @lwol{-gch\l
Trer-emT qiterrefiaten! Hemdes (Competencies) Feor TMEAD |

(%) Situational Travel Time: I8 TI&TUHT wﬁ;ﬁw%ﬁw (ST, T3, TreT) i
- YoIaE Eoaed13 [oae, ST GREEATh! Sl g qriradT Te
gfcfeerfaent forsgwor T S &=t T, THET S1Er (Fed, Udehl fuomT STy Wt
HTMS A A1 S EHT ) ! GHA ST T Ih SIAT T AT GHT TS AT
(UEA o1 T WU i e T 0 |

(@) Incident Report Writing: I8 q{I&qordT Wﬁﬂz\}lgﬁ qfe SRl 2remef axgr&aﬁ@
afedenl =T faerr fagms | wemdfeed 3 e sqmyes sTersd T Hifern
TEkeh! Bl I 4 TS |

(7) Simulation or Work Sample: J9 G{eIUHT U yedient fafi= wed ﬂﬁ?ﬁ“@":ﬂ
g T afrefeaes T0dT T FRiEER HEdets dArkdiash Staed gieerfaET
HeRET foRfwehT ShTdigesh! THAT, SFEETER! RFaTt T yifirent wHd oo T foraraeg
A RS T I SHIRIATS O SAfthel o &l dehchl HATIRAT b T el

¢ o haN o
NIPIEEIE U RIS ‘qﬁghu ShTHehETHT TIE] IS |




|1 Simulation or Work Sample AT fG3Tsh! 51T forarurent foreer st $ferd ek Heca
(Importance) TSI (Urgency) ohT STUTHT TUTS TUTLTT et TeATeh! TefifaraTs
SHAT UG Tfeel! TF=T T 0 HeATATS £, e IEATS R, THIATE 3, =S ¥,
TiIeATS & TTa ShAST |l

HEATATS, WY TH T T FRATeee AHAE THT oied 9o |9 faguent e
foraror SR Tl FFd=T TTHeRT AT o He i/ fharshaiie® (Key Actions) T 3th
AT S WTAfHeRdT 57 (Priority Order) WI dUTscl Te] WUh! B €T STeIfHehel SHAHAT
Aokl SHRUT GHR EATS (Justification) STYRETRHT qIfHTH! TAHT W Ieeid T
S |

¥, I qReqermT Fefita ST Secid TTRT sTeeh SFEERe AH! Ul Gelrsd
SeRIeh! <78 o Hepd e U13H & Jocitd TR ITSTAT FaT 18 819 |

T TEl

affore- (@)
Competency Test: Group Discussion

Group exercises are a common selection technique used by recruitment agency to
assess candidates in recruitment process. Candidates will be assessed in groups of
6-8 and provided with a work place relevant issues/problem or scenario requiring
the entire team to work together and solve this issue. Throughout the duration of
the test all candidates will be observed, and their behaviors and performance will
be noted by the assessors. Assessors will be taking the note of the critical behavior
displayed by candidates during the discussion and those behaviors will be matched
with the identified competencies taking account of behavioral indicators. The total
time for Group Discussion will be maximum 30 minutes for each group.

There are many variations when it comes to group exercises, some may take the
form of a role play exercise such as a mock meeting. Similarly, it may involve a
problem-solving scenario, requiring candidates to work as a team and solve the
issue/identify the solution.

Competency Test: Group Discussion Matrix

S.N. Competencies Competency Test. : Group Discussion
2. | Integrity
R. | Professional policing
3. | Public orientation
¥. | Communication




Leadership

Planning and coordinating

Problem solving
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